WHSP- FAQs 


Workplace Health & Sports Promotion Grant

Frequently Asked Questions

1. What is the new Grant about? 

The Workplace Health & Sports Promotion (WHSP) Grant is a joint-funding scheme from the Health Promotion Board (HPB) and Singapore Sports Council (SSC). It aims to help organisations start and sustain workplace health and sports & physical activity programmes.

2. Does the new Grant replace the Workplace Health Promotion (WHP) Grant? 

The new Grant is an enhancement of the WHP Grant with additional funding for the sports and physical activity initiatives. Organisations can apply to the new Grant scheme from 1 May 2007, subject to Terms & Conditions.
3. Why is Sports & Physical Activity introduced now? 

The Sports & Physical Activity component is not new in the enhanced scheme.  With the collaboration with SSC, the funding amount for sports & physical activity is increased to further promote sports & physical activity initiatives in promoting a healthy and sporty working environment for their employees. 

4. What is the value of the Grant? 

There are 2 components to the Grant, which are health promotion and sports & physical activities respectively. The maximum quantum for each component is $5000, thus the total maximum amount organisation can claim is up to $10,000 for each application. However, organisation must co-fund the project by contributing an equal or higher amount. Organisation which has received the Singapore HEALTH Award (Platinum) may apply for up to $10,000 for the health promotion component and $5,000 for the sports & physical activities component. 

5. Can the Grant be used to fund past activities?

             The Grant cannot be used to fund on-going or past events/programme. 


All organisations must obtain HPB’s & SSC’s in-principle approval prior to commencement of health promotion and sports & physical activities to be funded by the Grant. 

6.
Should the Grant initiatives span a minimum time period?

In order to achieve the intended health outcomes, the Grant should be used to fund several initiatives over a minimum period of 6 months. However, all Grant projects must be completed within 12 calendar months from the date of in-principle approval.

7.
Can organisation apply for a Grant every year?

The Grant is a funding scheme for organisations to start their WHP programmes. Recipients of Singapore HEALTH Award (SHA) can apply for the Grant as a newcomer and when the organisation belongs to each of the SHA categories i.e. Bronze Award, Silver etc.  With the change of the SHA Award to a biennial event from Yr 2006 (the next SHA Award is in Yr 2008), each organisation can now apply for up to two Grants for each of the above categories i.e. one Grant for every year. This change will take effect from 1 May 2007 and will be applicable to SHA Award winning organisations from Yr 2006 onwards.

8. 
Is there any criteria for organisation who wants to apply for the 2nd Grant in the following   year?    

             To obtain the 2nd Grant, organisation has to complete & obtain reimbursement for the 1st Grant and applied for the SHA Award prior to seeking reimbursement for the 2nd Grant.  

9.          Is there any timeframe/closing date to apply for the Grant?     

             Organisation can apply for the Grant any time of the year. Each Grant application is tied to the latest SHA award category. For example, if an organisation receives a Silver Award in 2006, the Grant application(s) prior to the announcement of the 2008 SHA Award will be tied to the Silver Award in 2006. However, if the organisation is awarded a Gold Award in 2008 and your Grant is submitted after the announcement of 2008 SHA results, the Grant eligibility will be tied the 2008 Gold Award category.  

10.        Do organisations need to apply separately to HPB and SSC for the Grant? 

      No, organisations are only required to submit one single application to HPB for the joint WHSP  

      Grant. HPB and SSC will approve on the health promotion and sports & physical activities 

      components respectively. HPB will inform applicants of the outcome of the application.              

11.      What are the criteria for organisation to apply for the Grant?

           Any organisation registered in Singapore with at least 30 paid employees is eligible to apply for the grant. HPB will assist ineligible organisations by providing complimentary resources such as health information materials and pamphlets, free consultation on workplace health promotion programmes and updates on activities where employees can attend at no or minimal cost. SSC will provide resources such as events calendar and list of sports service providers as reference materials to help these organisations to start on a simple sports & physical activity programmes.

12.      Can the organisation apply only for the sports and physical activity component of the Grant? 

           Organisations must apply for both the health promotion and sports & physical activities components of the Grant. Each component has to be at least 30% of the total Grant approved. This is to ensure that organisation adopts a holistic approach to organise a comprehensive workplace health and sports programmes.

13.      Can service providers not listed in HPB’s Directory of Health Promotion Services or SSC’s Directory of Sports Service Providers be used for the Grant?

Organisations are free to engage service providers of their choice even if these service providers are not listed in HPB’s Directory of Health Promotion Services or SSC’s Directory of Sports Service Providers. However, SSC or HPB may request companies to furnish credentials and other information of the service providers they have engaged.  

14.
What can and cannot be funded by the Grant?

             Please refer to the Grant funding guidelines.

15.
Can the Grant be used to fund executive health screening, instead of basic health screening?


The Grant funds only basic health screening which includes screening on blood pressure, blood glucose, blood cholesterol and Body Mass Index (BMI). These tests are sufficient to screen for the major risk factors such as hypertension, diabetes and high blood cholesterol which could lead to stroke, heart problems and even mortality. Executive health screening covers other tests such as X-rays, ECGs etc. which may not necessary for everyone. 

16.
Can the Grant be repeatedly used for basic health screening? 


For newcomers, the 100% funding of health screening & health practices survey help organisations to kickstart some needs assessment. However, repeat Grant applicant should proceed with other intervention programmes (100% subsidy) based on the screening results. Hence, basic health screening is capped at 20% for repeat Grant applications.

17.       Can the Grant be used to purchase sports equipments and sports apparels? 

             The Grant is to fund the organizing of sports programmes, workshops, events and clinics. The Grant should not be used on any capital expenditure e.g. gym equipments, furniture, lockers, floorings etc.  However, the Grant can be used to purchase sports or sports related equipment such as basketballs, racquets, yoga mats, pedometer etc.

18.
Why the Grant cannot be used on capital expenditure but can be used to purchase sports or sports related equipment?


The objective of the grant is to encourage organizations to start and sustain a minimum 6-month long health & sports programmes in the workplace.  Due to the high cost of the capital expenditure items, if we allow the grant to be used for these items, there will not be enough funding to see the organizations through a sustainable programme for the 6-month.  Moreover, the grant should also not be seen as an alternative budget for organisation to upgrade their facilities.

18.       Can the whole Grant be used to fund a one-off event, for example, ‘Corporate Sports Day’ with the objective of promoting sporting lifestyle and health within the corporation?


Up to 50% of the Sports & Physical Activities component of the Grant can be used to fund one-off sports & physical activities. The Grant should be used to fund several initiatives over a period of 6 to 12 months in order to establish and to reinforce the concept of healthy living under the 4 pillars of healthy lifestyle i.e. physical activity, no smoking, mental health and healthy eating. 

19.
Can the organisation change the proposed programmes that were to be funded by the Grant after obtaining in-principle approval from HPB & SSC?

The organisation should adhere to the original activities that had the in-principle approval from HPB and SSC. If changes need to be made due to unforeseen circumstances, prior approval from HPB and SSC must be obtained (minimum two months notification) as such changes might impact on the reimbursement on the overall funding amount. 

20.       Can the grant be used to fund fruits / vegetables distribution?


In view that distributing fruits/vegetables usually does not help people to change their behaviour to adopt a healthy diet, HPB recommends that funds be used for skill-based activities and environmental changes that will have a long-term effect on employees' health. Organisations can contact HPB for consultation on activities related to healthy eating. 

FAQs on Reimbursement: 

1.
When & how do organisation submit the WHSP grant for reimbursement? 

The project must be completed within 12 months from the date of HPB & SSC’s in-principle approval. Expenses will be paid at the end of the project based on satisfactory completion of all the items listed in the approved proposal. 

To seek reimbursement, please submit Grant Reimbursement Form printed on organisation letterhead, with photocopies (readable) of receipts, payment vouchers or statement of payment to HPB.

2.
How long does it take for HPB to process the reimbursement and how soon will we receive our reimbursement? 

Please allow approximately 10 working days for us to process your reimbursement. We will credit the approved funding 30 days from the date we approved your submission. All payments will be made via GIRO.

3.
What happens if the the organisation has utilised more / less than the approved project budget? 

The amount reimbursable is based on the “in-principle” approval.  The Grant does not include GST which service providers have levied on your expenses. All grants approved must fulfil the criteria of 80% utilisation (e.g. if in-principle approved budget is $5,000, organisation must utilise up $4,000).

If actual expenditure is more than the budgeted amount, the final reimbursement amount will be based on the amount approved in-principle.

If actual expenditure is less than the budgeted amount, the final reimbursement amount will be based on the amount approved by HPB and SSC, prorated accordingly to the revised. 
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